The selection and appraisal of employees according to valid and reliable analysis of
jobs and sound psychometric principles.

Key Tasks

Conducting, understanding and evaluating job analysis and descriptions.
ldentifying and developing appropriate selection tools.

Proficient in various selection techniques such as personality and cognitive ability
testing, work sample design, and structured interviewing.

Proficiency in various appraisal techniques such as rating scales qualitative and
quantitative appraisal methods.

Core Skills

Master of Science (Applied Psychology), University of Canterbury
Master of Psychology, Massey University
Master of Applied Psychology, Waikato University

Short Courses

Saville Consulting
SHL New Zealand Ltd
OPRA Consulting Group

Registration

Postgraduate Diploma in Industrial/Organisational Psychology, Massey Univeristy
Postgraduate Diploma in the Practice of Psychology, Waikato University
Supervision through NZ Psychological Society



https://www.canterbury.ac.nz/science/schools-and-departments/psyc-speech-hear/postgraduate-study/master-of-science-in-applied-psychology/
http://psychology.massey.ac.nz/grad/programm.htm
http://www.waikato.ac.nz/wfass/qualifications/mapppsy/
http://www.shl.com/Training/TrainingCourses/default.aspx?StartDate=&EndDate=&Location=NewZealand
http://www.opra.co.nz/index.php/train/psychometric-assessment
http://psychology.massey.ac.nz/grad/spec_pg_dipl.htm#IO
http://www.waikato.ac.nz/wfass/qualifications/pgdippracpsych/
http://www.psychology.org.nz/supervision/index.html
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