
                                      
   

 

 

Submission Guidelines for “Psychology Aotearoa” 

Psychology Aotearoa is published twice a year - May and November.  

Purpose 
 
The purpose of Psychology Aotearoa is to provide members and others with an interesting and 
accessible publication which:  

• Informs members about interesting/important practice issues  
• Discusses social/political issues of importance to psychologists  
• Celebrates the achievements of members  
• Provides information on Society issues  
• Provides a forum for bicultural issues  
• Provides a forum for students  
• Highlights interesting research/projects/work in progress  
• Features international news and trends in psychology  
• Assists members to get to know and connect with their peers  

Content 
 
We are looking for content that will inform and be of interest to our members. This could 
include items related to:  

• Research in progress/research outcomes  
• New practice ideas  
• Theoretical/philosophical issues  
• Conference and professional development reports  
• Workforce development & career issues  
• NZPsS news and activities 
• Teaching and learning  
• Case studies 
• Literature reviews 
• Historical perspectives  
• Letters to the Editor  
• Kaupapa Māori psychology   
• Bicultural   
• Pākehā/Tauiwi 
• Pacific peoples’ psychology  
• Ethnicities, cultures and groups in Aotearoa 
• Social issues  
• Social justice issues  



• Newsworthy events/people
• Ethical issues
• Psychology in the media
• Psychology in popular culture
• Celebrations
• Book/article reviews
• Advocacy updates
• Updates from training institutions
• Member network news
• Student-focused content
• Branch/Institute/Special Interest Group news and updates
• International news & trends
• Other

Guidelines for Articles 

Send articles to Veronica Pitt (executivedirector@psychology.org.nz)

Submission deadlines: 

• May issue - Final submission date is April 1
• November issue - Final submission date is October 1

Bio and Photograph 
If possible, please provide a short bio and photo of the author of the submission. 

Style Guide  
Research articles should be submitted in APA format with APA style used for citations. 

Word Count 
Authors are asked to keep articles succinct. The word guidelines are in place to ensure that 
articles are focused and hold the attention of the reader.  

Word guidelines (excluding references): 

• Reflection/Discussion articles (e.g. social/political issues, practice, education, training
issues) - up to 2000 words

• Reports (e.g. conference, research, professional development experiences) - up to 2000
words

• Case studies (e.g. reports of interesting work experiences) - up to 1000 words
• Institute/Division/Branch reports - up to 1200 words
• Student Forum - up to 1200 words
• Events (e.g. conference, workshops) - up to 800 words
• Book/article reviews  - up to 600 words
• News items (e.g. awards/honours) - up to 600 words
• Profiles of newsworthy people - up to 1200 words
• Obituaries - up to 800 words
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• Letters to the editor - up to 500 words  

Please feel free to make contact if you are in doubt about the length or content of an article. 

Editing  
Acceptance of articles is at the discretion of the Editor. Minor abridgement of accepted articles 
may occur at the discretion of the Editor.  
 
Copyright  
We are unable to publish content that is copyrighted to anyone other than yourself unless we 
have express permission to do so.  
 
Quotes  
All quotes from other publications must be referenced.  
 
Advertising  
Advertising will be accepted at the discretion of the Editor.  

See Appendix 1 for the Implications of Rule 3 of the NZPsS Rules in relation to contributing to 
the development of psychology relevant and applicable to Aotearoa in NZPsS Publications. 
These guidelines have been prepared by the NZPsS National Standing Committee on Bicultural 
Issues (NSCBI).  

 

 

 

 

 

 

 

 

 

 

 

 



Appendix 1 

Implications of Rule 3: Contributing to the development of a psychology relevant and 
applicable to Aotearoa in NZPsS Publications (prepared by the NZPsS National Standing 
Committee on Bicultural Issues)  

The Society's publications are one means by which we as psychologists seek to meet the 
objectives for which the NZPsS was established. As a consequence these publications should 
meet the requirements of Rule Three.  

For the new edition of the Professional Practice Handbook, the Editors and Executive consulted 
with NSCBI regarding the most effective way to ensure that the revised edition adequately 
considered issues of relevance to Rule 3. Our approach was to produce brief guidelines which 
could be distributed to authors to assist them in the preparation of their chapters.  

In producing guidelines NSCBI wanted to do more than simply remind authors that the 
production of this publication was covered by Rule 3. We also wanted to provide some tangible 
guidance to help authors actually encompass Rule 3 within their chapter revisions. To do this 
we asked authors to consider a series of questions. The purpose was not to dictate to authors 
what should and should not to be included, rather to encourage them to explicitly consider how 
their own culturally determined view of the world may shape what is written.  

In addition NSCBI also wanted to emphasise the close relationship between the revised edition 
and the “Code of Ethics for Psychologists Working in Aotearoa/New Zealand” - the Principles 
and Values to which psychologists in Aotearoa should aspire. The Code of Ethics applies to all 
members of the New Zealand Psychological Society, the New Zealand College of Clinical 
Psychologists, and all other Registered Psychologists in respect of their professional and 
research activity.  

The guidelines are specifically directed at those involved in the preparation of chapters for the 
revised handbook. However, they also have broader applicability, providing a useful framework 
for those wishing to have their writing and speaking contribute to the development of 
psychology relevant and applicable to Aotearoa. For that reason we thought they would be 
useful to publish them here for dissemination to the wider membership.  

Guidelines for Authors  

In preparing your chapter please note that production of a practice handbook is covered by Rule 
3:  

In giving effect to the objects for which the Society is established the Society shall encourage 
policies and practices that reflect New Zealand's cultural diversity and shall, in particular, have 
due regard to the provisions of, and to the spirit and intent of, the Treaty of Waitangi.  

The “Code of Ethics for Psychologists Working in Aotearoa/New Zealand”, 2002 incorporates 
that commitment to Rule 3 in its principles, value statements, and practice implications. The 
information below outlines the implications of Rule 3 for chapter authors.  

 

 



Implications of Rule 3 for Chapter Authors  

In preparing your contribution, it will be important to think critically about how your own 
culturally-determined view of the world may be shaping what you choose to write about and 
what you say. This extends to thinking about the cultural assumptions made by the sources you 
cite. It is likely that much of the material you draw upon comes from a white, European 
perspective. Because such a perspective is usually the dominant one in psychology, it passes as 
the taken-for-granted, unquestioned "normal", "common-sense" or "objective" way of viewing 
things. However, that way of viewing things reflects a particular cultural view point and will not 
necessarily be generalizable to other groups. In researching and writing your contribution, it 
will be useful to think about whether you are reflecting only the perspective of the culture-
defining group or are truly valuing cultural and social diversity. The following questions should 
be considered in the preparation of your Chapter:  

1. To what extent does this material apply to a) Māori; and b) other non-culture defining 
groups? 

2. Are there culturally-bound assumptions underlying your material? What are they and are 
they appropriate?  

3. What alternative assumptions might be appropriate in respect of a) Māori; and b) other non-
defining cultural groups? (e.g. assumptions about the nature of family, the role of spirituality, 
the importance of the individual compared to the group, the nature of the "good life", informed 
consent, privacy etc) 

4. What alternative approaches logically follow from those alternative assumptions? 

5. What is missing from your chapter which might be important for a) Māori; and b) people 
from other non-culture defining groups? 

6. How can the needs and aspirations of a) Māori; and b) other non-cultural defining groups be 
better addressed in relation to your topic?  

The above points will be included in the peer review of your chapter submission. Chapter 
authors will be expected to demonstrate consideration of the above points in their chapter 
submissions.  

Code of Ethics: Principles and Relevant Value Statements for Chapter Authors to Consider 
The “Code of Ethics for psychologists working in Aotearoa/New Zealand”, 2002 incorporates 
that commitment to Rule 3 in its principles, value statements, and practice implications. The 
new handbook will be organised around the Code  

principles. Below are key points from the Code which will be useful to consider, alongside the 
points made above, in the preparation of your chapter submission. The Principles and relevant 
value statements are listed below. Authors are encouraged to be familiar with the specific 
practice implications which align with the principles and value statements.  

Principle 1 Respect for the Dignity of Persons and Peoples. 
This principle requires that each person and all peoples are positively valued in their own right, 
and are shown respect and granted dignity as part of their common humanity. Respect requires 
sensitivity to cultural and social diversity and recognition that there are differences among 
persons associated with their culture, nationality, ethnicity, colour, race, religion, gender, 
marital status, sexual orientation, physical or mental abilities, age, socio-economic status, 



and/or any other personal characteristic, condition, or status. Such differences are an integral 
part of the person. In New Zealand, the basis for respect between the indigenous people 
(tangata whenua - those who are Māori) and others (those who are not Māori) is set out in the 
Treaty of Waitangi.  

Value statements that are relevant include: 
1.2 Non-Discrimination: 
Psychologists' recognise that all persons and peoples are entitled to equal benefits from the 
contributions of psychology.  

1.3 Relations Between Māori and Non-Māori: 
Psychologists' practising in New Zealand recognise that the Treaty of Waitangi sets out the basis 
of respect between Māori and non-Māori in this country.  

1.4 Sensitivity to Diversity 
Psychologists' respect diversity, and recognise that a person lives and develops within their 
social, cultural and community groups.  

Principle 2 Responsible Caring  

The practice of psychology promotes well-being. In pursuing this goal, psychologists 
demonstrate an active concern for the welfare of those with whom they work and acknowledge 
the social and institutional power that structures their role as psychologists. Psychologists have 
a primary responsibility to protect the welfare of those with whom they work. They recognise 
that individuals, families, groups, hapu/iwi, or communities, may be in a vulnerable position In 
New Zealand, the Treaty of Waitangi provides a framework for responsible caring between two 
peoples, tangata whenua (those who are Māori) and those who are not Māori.  

Value statements that are relevant include: 
2.1 Promotion of Wellbeing 
Psychologists' recognise that a basic ethical expectation of our discipline is that its activities will 
benefit members of society or, at the very least, do no harm.  

2.2 Competence 
Psychologists attain and maintain competence.  

Principle 3 Integrity in Relationships  

The relationships formed by psychologists in the course of their work embody explicit and 
mutual expectations of integrity that are vital to the advancement of social justice, scientific 
knowledge, and to the maint4enance of public confidence in the discipline of psychology. 
Expectations of professional practice include: respect, accuracy and honesty, openness, 
maintenance of appropriate boundaries, and avoidance of conflicts of interest. Psychologists 
will seek to do right in their relationships with others. In New Zealand, the Treaty of Waitangi 
provides a framework for integrity in relationships between the two peoples, tangata whenua 
(those who are Māori) and those who are not Māori.  

Value statements that are relevant include: 
3.2 Personal Values 
Psychologists' will enhance integrity in relationships by recognising, and where relevant, 
declaring their values and beliefs.  

 



Principle 4 Social Justice and Responsibility to Society  

Psychology functions as a discipline to promote the well-being of society. In New Zealand, the 
Treaty of Waitangi is a foundation document of social justice. Psychologists, both as individuals 
and as a group, have responsibilities to the community and society in general. The principle of 
social justice is about acknowledging psychologists' position of power and influence in relation 
to both individuals and groups within communities where the psychologist is involved, and in 
the broader context. It is about addressing and challenging unjust societal norms and 
behaviours that disempower people at all levels of interaction.  

Value statements that are relevant include: 
4.1 Welfare of Society 
Psychological knowledge will be increased, and psychology will be practised in such ways as to 
promote the welfare of society.  

4.2 Respect for Society 
Psychologists recognise the need to be aware of the structures and customs of the communities 
in which they work  

4.3 Benefit to Society 
Psychologists' strive to ensure that psychological knowledge, when used in the development of 
social structures and policies, will be used for beneficial purposes.  

4.4 Accountability, standards and ethical practice 
Psychologists' strive to ensure the appropriate and relevant use of psychological knowledge, 
practices and structures, and to avoid their misuse.  

 


