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This process evaluation focused on a community treatment programme designed for Maori
adolescents (rangatahi) who had committed sexual offences against adults or children. We used
qualitative and kaupapa Maori approaches to interview 23 participants (rangatahi aged 15 to 17,
family members, staff and stakeholders) and observe group therapy and outdoor wilderness
therapy excursions over 10 months. Participants found the Maori beliefs and processes, woven
into westernised therapeutic theories and techniques, enhanced treatment by emphasising values
essential to positive adolescent growth, including whanau support, the maintenance of
relationships (including effective group work), and the importance of a secure identity (including
finding positive Maori identities and role models). The personal qualities of the kaimahi (Maori staff)
and their responsiveness to the issues facing Maori youth and whanau of mixed ethnicity
contributed to the programme’s success. Participants called for more support for cultural initiatives
with sexually abusive youth to reduce community risk.
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Introduction

It is now widely recognised that a significant
proportion of sexual offences are perpetrated by
adolescents (Lambie & Seymour, 2006; Margari et al.,
2015). In New Zealand, adolescents who engage in
sexually harmful behaviours are thought to commit
around 15% of sexual abuse in the community (Ministry
of Justice, 2009; NZ Police, 2018). For instance, between
1994 and 2012, young people under the age of 17 years
old made up 13% of all individuals apprehended for all
sexual offences (Statistics New Zealand, 2013). Due to
the under-reporting of sexual abuse, it is widely
acknowledged that these rates are an underestimation of
perpetration. In the United States, between 30% and 50%
of all child sexual abuse cases are perpetrated by young
people under the age of 18 years (Vandiver, 2006).

Adolescents who engage in harmful sexual behaviours
have been found to be a highly heterogeneous and diverse
population on a range of factors, including the age and sex
of the victim, the psychological and developmental
characteristics of the adolescent and their family, and the
social system (Gamache, Diguer, Laverdiére, &
Rousseau, 2012). Young people who sexually offend have
been found to be more likely to have experienced
significant childhood trauma, childhood exposure to
pornography and sex, and subsequently high rates of
anxiety and low self-esteem (Seto & Lalumiére, 2010). In
their meta-analysis, Seto and Lalumiére also found that
they often experienced social isolation from same-age
peers, as well as disengagement from school. Research
comparing sex-only adolescent offenders to adolescents
who had offended in a range of ways found that sex-only
offenders had lower rates of antisocial personality,
psychiatric issues and substance abuse (Pullman, Leroux,
Motayne, & Seto, 2014). It should also be noted that the
majority of adolescents with harmful sexual behaviours
do not have deviant sexual arousal patterns (Ryan &

Otonichar, 2016). Overall, these findings suggest the
absence of significant psychopathology in the majority of
adolescents with harmful sexual behaviours, although
research trying to establish indicators and typologies is
ongoing (Fox & DeL.isi, 2018).

The economic burden of sexual abuse (Dopp,
Borduin, Willroth, & Sorg, 2017; Lambie, Geary,
Fortune, Brown, & Willingale, 2007), together with
research identifying the adverse effects of sexual abuse to
both victims’ and offenders’ quality of life, has resulted in
an increase in research and treatment services for
adolescent sexual offenders (Bouman, de Ruiter, &
Schene, 2008; Steptoe, Lindsay, Forrest, & Power, 2006),
involving group and individual interventions (Worling &
Langton, 2016). Group work has been shown to facilitate
group cohesion, openness and accountability among adult
sexual offenders (Billing, 2009); similarly, group work
with sexually abusive adolescents is considered a key
treatment modality (Edwards et al., 2012; Rich, 2003). An
extension of group work is the use of outdoor wilderness
experiences with sexually abusive adolescents (Somervell
& Lambie, 2009; Geary, 2007), found to be beneficial
because they enhanced interpersonal relationships,
improved adolescents’ views of themselves, the intensity
of the experience facilitated engagement in the therapy
process and, most importantly, they aided in disclosure
(Somervell & Lambie, 2009).

Whilst some research has been conducted into the
effectiveness of several mainstream adolescent treatment
programmes in New Zealand (e.g., Geary, 2007;
Somervell & Lambie, 2009), there is yet to be a study
looking at the success of programmes specifically
designed for Maori youth who have engaged in sexually
harmful behaviour. From the still sparse general literature
on the treatment of individuals of Maori descent, it is
evident that Maori-centred therapies assume that
strengthening an individual’s cultural identity during
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therapy will lead to improvements in overall wellbeing
(Durie, 2003; Huriwai, Sellman, Sullivan, & Potiki, 2000;
Moeke-Pickering, 1996; Stuart & Jose, 2014). Improved
treatment retention rates and greater life satisfaction have
also been shown (Huriwai et al., 2000).

In research on offending, Owen’s (2001) study
showed a successful treatment programme for Maori
youth offenders included opportunities to rediscover
identity, whakapapa (genealogy/lineage, Huriwai et al.,
2000), te reo Maori (Maori language), tikanga (customary
values, practices and protocol) and history (oral traditions
and mythology, Cherrington, 2003). With adult Maori sex
offenders, promoting kaupapa Maori principles and
practices during treatment helped individuals develop a
meaningful identity other than that of a sex offender
(Billing, 2009; Tamatea, Webb, & Boer, 2011) and
increased confidence in the ability to change (Billing,
2009). In a community sex offender treatment
programme, having whanau (family) members present
and participating in the programme significantly
increased respondents’ willingness to make positive
changes in their lives, for both Maori and non-Maori
(Billing, 2009; Geary, 2007).

The aim of the current research was to focus on the
cultural practices and processes of a programme used to
treat Maori adolescents who had engaged in sexually
harmful behaviour. It aimed to explore in-depth what was
working well and what needed improvement from the
perspectives of the adolescents, family/caregivers and
programme staff.

METHOD
The Rangatahi Programme

The rangatahi programme was developed for Maori
youth (rangatahi) and facilitated by Maori staff (kaimahi)
from a specialised Maori team that had been formed in
recognition of the specific needs of indigenous clients,
within a larger mainstream provider. Treatment for
medium- to high-risk Maori males, aged between 10 and
17 years, for up to two years, aimed to prevent recidivism,
and included individual and group therapy sessions,
system reviews with the rangatahi/whanau/support people
and attendance at an annual wilderness therapy camp.
Programme workbooks from the mainstream provider
were used to supplement the individual therapy sessions.
Adolescents were allocated to the programme if their
referral indicated they were of Maori descent, and after
assessments of recommended treatment intensity and
supervision needs.

The kaimahi used a range of mainstream (CBT, DBT,
behaviour modification, family systems, psychodynamic
and narrative therapies) and Maori therapeutic
approaches. Mainstream psychological approaches were
used to specifically focus on the young person’s
behaviour and sexually abusive behaviour. Maori
therapeutic approaches included a core cultural
framework, Te Whare Tangata (The house of the people),
a cultural model the kaimahi created that was simple,
addressed sexually abusive behaviour and acted as a
foundation for other Maori models.

Te Whare Tangata uses the carved meeting house (the
wharenui) as a model because it has relevance to all of the
rangatahi (regardless of the tribal area they come from).

The wharenui is a powerful symbol of identity and
community (Durie, 2001; Moko-Mead, 2002; O’Connor
& Macfarlane, 2002). It is seen as the most important
building within a marae setting and is often referred to as
sacred because it is an architectural representation of the
physical body (often that of an important tribal ancestor);
practices appropriate to the boundaries of the body can
therefore be related to the building.

The aim of Te Whare Tangata is to reconnect
rangatahi and their whanau with traditional Maori values
such as whakawhanaungatanga (process of establishing
relationships, relating well to others; Love, 1999),
manaakitanga (the process of showing respect, generosity
and care for others), and tikanga. Parallels are drawn
between the marae, these values, sexually harmful
behaviour, victims, the rangatahi, their whanau, friends,
and community. Teaching Maori values to the adolescents
was important because most had little or distorted
understanding of Maori worldviews, that could even
support their sexually harmful behaviour. (See Ape-Esera,
2016 for more detail on the model and its development by
kaimahi.)

Qualitative evaluation and Kaupapa Maori
research

This research was a utilisation-focused, process
evaluation, defined as, “an evaluation done for and with
specific, intended primary users for specific, intended
uses” (Patton, 1997, p. 23). For such an evaluation, the
researcher needs to establish a working relationship with
intended users early on, to determine what is needed from
the research. Furthermore, understanding the breadth and
depth of treatment processes, not just the outcomes, is
important in building effective interventions with sexually
abusive adolescents (Geary, Lambie, & Seymour, 2011).

As the research was specific to individuals of Maori
descent (intended users), it was important to acknowledge
how Maori culture and ideas were considered in a
kaupapa Maori research framework, which has been
defined as, “research by Maori, for Maori and with Maori”
(Rangahau website, 2015). The first author is of Maori
and Samoan descent. A kaupapa Maori approach
considers Maori  worldviews and  ideologies,
acknowledges Maori cultural, political, and social
realities, and seeks to redress power imbalances and bring
concrete benefits to Maori (Walker, Eketone, & Gibbs,
2006). It acknowledges that the term Maori is broad and
diverse, including multiple realities, dialects, protocols
and political and organisational representations (Barnes,
2004; Walker et al., 2006).

Maori consultation took place throughout (Durie,
2011), with efforts made to ensure kaimahi participated in
the development and implementation of data collection
procedures, and Maori experts/colleagues were consulted
during data analysis. Care was taken to ensure
participants’ views were correctly represented and that
final outputs were balanced and not harmful to Maori. The
research process took much longer than expected as
considerable time was spent reflecting and formally
documenting the processes and perspectives obtained.

In addition, participation in a peer Maori and Pacific
Island research group, and establishing a research support
network comprised of Maori academics and whanau from
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the Taranaki and Auckland regions, were important, with
confidential discussions covering research methodology
and analysis (not identifying individual participants),
Maori models, tikanga, and emotional support to stay
culturally and spiritually safe in the topic area.

Qualitative methods, including interviews and group
observations, are valuable when conducting process
evaluations because researchers can explore programme
dynamics whilst gathering rich information about the
programme’s functioning (Patton, 1990), and allow
participants’  subjective  experiences and cultural
understandings to be captured. Using an inductive
approach (Patton, 1997), aiming not to test a theory, but
to generate new ideas from the data collected (Thomas,
2006), was appropriate, given that this evaluation
incorporated kaupapa Maori concepts, and focused on a
population with whom research is limited.

Data Collection and Analytic Approach

Data sources were face-to-face interviews and direct
programme observations (group and wilderness therapy),
with reference to documents (workbooks, policy and
procedural manuals, pamphlets and brochures, and the
agency website) as relevant. Ethics approval was obtained
from the University of Auckland Human Participants

Table 1. Participants

programme. The three programme staff (kaimahi)
identified as being of Maori descent, and two had more
than five years’ experience working with sexual offender
populations. The four key stakeholder interviewees were
external agency staff who worked directly with rangatahi
participants (e.g., social workers).

Interviews  explored: 1)  Perceptions and
understanding of the programme; 2) Programme’s
strengths/benefits and weaknesses/detriments; 3) Views
on whether the programme met their individual and
cultural needs; and 4) Recommendations for future
improvements. Interviews ranged between 40 and 120
minutes, were audio-recorded, electronically encrypted
for confidentiality, and transcribed by an independent
transcriber who was fluent in Maori and had signed a
confidentiality clause.

Direct programme observations offered insight into
the programme’s physical and social environment,
including how Maori ideologies were incorporated into
the programme, whilst making the least disturbance to the
participants’ regular activities. Twenty-eight two-hour
weekly group sessions were observed by the first author
over 7 months, with notes written up directly after
sessions. One wilderness therapy camp and one outdoor
excursion were also attended, where the researcher was a

Interviewees (1) Characteristics

Rangatahi -7
Maori -2
Maori/European — 3
Maori/Pasifika — 2

Previous Maori experience: None 2, Minimal 3, Moderate 1, Extensive 1.
Time in programme: 6 to 18 months (12 months - 4).
Living in residence 5; with whanau 2.

Age 15-17 Sexually harmful behaviour: Sexual offending against a child/children 5; against an adult 2.
‘Whanau - 9
Maori — 3 Biological parents — 4

NZ European — 6* Foster parents/whangai — 2

Residential caregivers — 3

Kaimahi -3
Maori — 3 (with a range of
te reo Maori and tikanga

experience) Male 2; Female 1.

One was also nvolved in the tane (Maori men) programme.
Two had more than 5 years’ experience.

Key stakeholders - 4
offender therapists etc.

External agency staff including from statutory child agency, residential services, sex

Note. *Those not of Maori descent were still supportive of their adolescent attending a treatment programme specifically

designed for Maori youth.

Ethics Committee.

Interviews with 23 participants included both
programme users and providers (7 adolescent clients, 9
parents/caregivers, 3 staff and 4 key stakeholders — see
Table 1). Clients and caregivers had to have been involved
in the programme for at least 6 months. The seven Maori
adolescent clients (rangatahi) were aged 15 to 17 years,
of mixed ethnicity, and most reported limited exposure to
Maori culture prior to entering the programme. The nine
parents/caregivers (whanau) had participated in family
group conferences/review sessions of the rangatahi and
included biological, foster/whangai parents and
residential caregivers; those not of Maori descent were
supportive of their adolescent attending a Maori

participant-observer, joining in with the group bonding
activities such as rafting, which helped the adolescents
feel more comfortable with the researcher’s presence
during the disclosure therapy activities. All the data
collected during direct observations were regularly
debriefed, cross-checked and validated for consistency by
the Maori programme staff.

Thematic analysis was chosen as it helps to make
sense of the meaning of the data, and is compatible with
inductive approaches to research (Braun, Clarke, & Terry,
2014). The analysis followed Braun and Clarke’s (2006)
approach, which involved systematically working through
the entire dataset, identifying repeated patterns and coding
by hand, then developing themes, which were refined
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further by three researchers systematically re-coding and
debating, until a consensus on a theme was reached, a
lengthy but worthwhile process to include different
perspectives (Klein & Olbrecht, 2011). Hammersley
(2008) refers to such strategies, and the cross-checking
with staff during data collection, as a kind of triangulation
to “check the validity of descriptive inferences” from data

(p. 24).

ANALYSIS

Firstly, the perspectives of kaimahi (staff) and key
stakeholders on what worked well and areas for
improvement in the rangatahi programme are presented,
followed by the views of the rangatahi participants and
whanau/caregivers. The results outlined below represent
a consensus amongst research participants, worked
through as part of the reflective kaupapa Maori and
process evaluation discussions.

A brief overview is presented in Table 2. Themes were
developed from both group observation data and
interviews. Anonymised, verbatim interview quotes (with
“um”s removed for readability) are marked (K) for
kaimahi, (KS) for key stakeholder, (R) for rangatahi and
(W) for whanau.

What worked well: Kaimahi and stakeholder
perspectives

The clinical practices that worked well were the use of
Maori models of treatment, including working with
whanau to attend to whanau issues which may be
hindering treatment progress; modulated workbooks

which provided structure for both staff and clients; and the
positive Maori role-modelling of staff.

Maori models of treatment lead to better treatment

outcomes

The kaimahi and key stakeholders reported that the

programme was clinically effective because it was
developed specifically by Maori for Maori, using Maori
models of practice. “Maori staff have a greater
understanding of these boys” (K). The clients’ therapy and
cultural needs were being met simultaneously:

I know that their delivery of treatment is not the same

as the mainstream programme. It is culturally

appropriate and more interweaved of those aspects of

Maori practice. I think that we would expect that they

are much more likely to have better outcomes under

that model, that has been my experience anyway. (KS)

Working with the whanau is important

Kaimahi stated that the programme was clinically

effective because therapy emphasised the rangatahi within
their family system, an important aspect of a Maori
framework, rather than working from an individual
perspective. This helped attend to whanau issues, which
may have been preventing treatment progress.

I think the strength is being able to guide our boys and

their families through their hard times, now that seems

airy-fairy but that’s actually what we have to work

with before we can even get to the hard stuff ... we

can’t work with a boy without the whanau...when

[whanau] see we are here to tautoko [support] them,

they start trusting us and are less resistant. (K)

Table 2. Summary themes of what worked well and areas for improvement.

Summary Kaimahi and external stakeholders/referrers Rangatahi and whanau
themes
What worked - MAORI MODELS OF TREATMENT LEAD TO - MAORI FRAMEWORK
well BETTER TREATMENT OUTCOMES ENHANCES EXPERIENCE
- WORKING WITH THE WHANAU I8 - KAmMAHI
IMPORTANT CHARACTERISTICS
- MODULATED WORKBOOKS PROVIDE FACILITATE ENGAGEMENT
STRUCTURE FOR KAIMAHI AND - POSITIVE EXPERIENCE OF
RANGATAHI GROUP WORK
- KAIMAHI ROLE-MODEL POSITIVE
RELATIONSHIPS
Areas for THE KAIMAHI FEEL CULTURALLY - GROUP DISCLOSURE I8
improvement UNDERVALUED CHALLENGING
CLINICAL MEETINGS NEED TO BE AT HOME - MORE INFORMATION
OR MARAE NEEDED FOR WHANAU
EXPERIENCED CULTURAL SUPERVISORS THROUGHOUT

AND CONTINUOUS CULTURAL
PROFESSIONAL DEVELOPMENT NEEDED
NEED MORE PEOPLE (MAORI THERAPISTS,
SOCIAL WORKERS, COMMUNITY
KAIAKO/INSTRUCTORS); AND MORE TIME
(FOR INDUCTION, COMMUNICATION AND
DISCUSSION; AND TO DEVELOP MORE
MAORI TREATMENT MODULES AND
RESOURCES).

- HOME-BASED MEETINGS,
RESOURCES FOR
TRANSPORT, RESOURCES
FOR KAUPAPA MAORI
DEVELOPMENT/TE REO ETC
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Modulated workbooks provide structure for kaimahi
and rangatahi
The set programme modules (such as victim empathy

or the cycle of offending) were helpful because the
booklets were simple and visually appealing for the
clients. In addition, staff indicated that the modules gave
their therapeutic practice structure and simplified the
process of monitoring a client’s progress:

Having those modules set up for me, we don’t follow it

by the book but it’s actually there so you can glimpse

at it and work it to fit and actually know, yep, this boy’s

done this work...you got their goals and it’s there,

that’s helped me. (K)

Kaimabhi role-model positive relationships
A strength of the programme that was discussed by

all of the key stakeholders was that the kaimahi
demonstrated and reinforced positive male and female
interactions, and modelled values such as co-operation
and support:

They have a wonderful strength together. They

complement each other really well and they support

each other...the boys see it and can model it. (KS)

In addition to modelling positive relationships, staff
referred to the programme employing older clinicians
with diverse Maori backgrounds and how these
characteristics facilitated the process of respect:

A person of an older generation which actually works
ten times better than the Western concept that youth
workers or the people working with youth should be
young people ... brings in the values of respect. (K)

Areas for improvement: Kaimahi and
stakeholder perspectives
While the Maori aspects were a strength, they were
also a challenge, in terms of how staff cultural knowledge
should be valued or how fully “kaupapa Maori” it was
possible for the programme to be.
The kaimahi feel culturally undervalued
Kaimahi  reported feeling overworked and
undervalued in their role as Maori therapists, despite the
commitment of the agency overall to work appropriately
with Maori clients:
Knowing very well that a lot of the people in the other
teams just cannot work with our people the way we do,
so | feel that we're kind of undervalued. And I get that
feeling of tokenism every now and then. (K)

They all possessed specialised cultural knowledge
attained through living and working in Maori
communities, rather than academia, that was not
necessarily well-recognised or remunerated:

I think they need to acknowledge your life experience
and your experience as Maori. You know the
experience as a Maori being in this field of work and
acknowledge that others might have three years doing
a thesis whereas you and | may have three years just
living it, so that needs to be acknowledged. (K)

The limited availability of Maori clinicians trained in
the field of sexual offending contributed to high
workloads and, at times, wilderness programme
cancellations.  In  addition, kaimahi  workplace
responsibilities extended beyond the programme, as they

frequently crossed paths with clients and whanau in their
respective Maori communities outside of work hours.
“We have to be accountable to our people, to the
community, to our clients, and to our families” (K).

A significant programme issue identified by the
kaimahi was that the kaupapa (topic, plan, purpose,
agenda) of the rangatahi programme was unclear, in terms
of goals, direction and how it differed from the
mainstream adolescent programme. From using “Western
models” initially, they had developed the Te Whare
Tangata model to use alongside other Maori and non-
Maori aspects. There were contradictory views among
staff on the quantity and quality of Maori kaupapa that
should be taught to clients. Most of the rangatahi had
limited or no exposure to their Maori culture prior to
entering the programme, many were of mixed ethnicity,
and all had to operate in both Maori and non-Maori
(Pakeha) worlds, so some kaimahi felt a mix was
inevitable:

The boys don’t know what their culture is... I think I've
learnt not to be too heavy on them about their culture
because they don’t know, so we just take it a step at a
time ... I love my Mdaori world but the reality is they
also have to live in the Pakeha world ... They don'’t
struggle living in it, they struggle being comfortable in
it. In both worlds actually. (K)

In contrast, one argued that a fully Kaupapa Maori
programme would allow rangatahi to build a stronger
cultural identify and a better sense of self:

| feel that the more exposure they have to more cultural
things, the better. Even though | know that the boys
come from diverse backgrounds, | just believe that if
we re gonna practise things Maori, let’s do it good, let’s
do it well and expose them to it ... It’s about building a
strong cultural identity so they can stand strong in their
own skin. (K)

Suggested improvements

The kaimahi stated that their treatment outcomes
would improve if clinical meetings involving whanau
were held at the clients’ home or in a marae setting. They
also felt their clinical practice and personal wellbeing
would benefit from being given access to experienced
cultural supervisors and continuous cultural professional
development. More Maori male therapists and a Maori
social worker were needed, and the kaimahi also
suggested that kaiako (teachers/instructors) could be
sourced from the community to teach traditional practices
that aligned with a client’s safety plan. Conducting a
thorough induction process with new staff and
reorganising team resources to enable greater
communication and discussion were recommended.
Finally, the kaimahi suggested that the programme could
benefit from developing more Maori treatment modules
and resources — which again would require more people
and time.

What worked well: Rangatahi and whanau
perspectives

Rangatahi and whanau focused on how the Maori
framework enhanced treatment, how staff characteristics
supported change (especially how crucial the
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relationships between kaimahi and participants were), and
how positive group work could be.
Maori framework enhances experience
Having a separate programme for rangatahi that
incorporated Maori frameworks and philosophies was felt
to be of benefit to this population. The rangatahi and their
whanau reported that a Maori framework enhanced their
treatment experience because it helped to decrease their
resistance to the programme, including, for example,
feeling less anxious about entering a “Maori” programme:
I guess knowing | was doing this programme made it
a bit easier for me knowing that it was a Maori
programme...like it would be easier to connect to
Maori ways and they understand me. (R)

Another participant had been worried about “being in
a group with Maori” because he had not been “brought up
Maori” but had learned lots; similarly, a whanau member
who had not been connected to their culture said, “The
information we thought we knew about the marae was
wrong. It made us feel good when we were told the correct
information” (W).

The use of a Maori model and philosophies helped to
strengthen participants’ identity, wellness, sense of
belonging and understanding around boundaries and
consequences of behaviour. All of the rangatahi found the
Te Whare Tangata model helpful and were able to
correctly recount the symbolism behind it.

They drew up a whare and it was a representation of
a person and they went through all the aspects and the
values ... It showed what happens in and out of a whare
like health, family, the community or a person. It
related back to Maori cause it also went back to
ancestry, history, you know, the gods and stuff. |
realised that everything is kind of related on the same
basic aspects and everything’s done by values. (R)

Furthermore, they understood how the model related
to sexually harmful behaviour. For example, one
rangatahi reported that the model helped him to
understand the boundaries that exist when interacting with
females and children as well as the consequences of
violating these boundaries.

The marae shapes a woman...that’s why they say never
to hurt a woman and that women are tapu [sacred]
and so are children cause children come from women.
That’s why we are here cause we broke tapu. (R)

Emphasising the Maori concept of whanau and
involving them in the treatment process was important to
the rangatahi because they were able to showcase their
personal achievements and at the same time get valuable
feedback from whanau. System review meetings were
viewed as an important place for the rangatahi to rebuild
what had not always been functional relationships with
their whanau.

I like doing work with my family and building a better
relationship. The meetings have helped us talk like
openly and more comfortably now. (R)

Some of the whanau reported that their sons’
confidence had grown exponentially over their time in the
programme, with one respondent attributing this change
to finally embracing his Maori identity, a “side of him
that’s been pushed down in the past” (W). In contrast to

most participants’ views, one non-Maori mother felt that
the therapist exploring her son’s Maori father’s side was
introducing an aspect of cultural “difference” that her son
had not had an issue with before (the father had died).
Other whanau acknowledged their reluctance to be
involved but that had shifted:
1 was pretty rude when I first came here ... “Oh just
hurry up and get that over and done with, | wanna get
out of here.” I don’t think like that anymore cause I
know deep inside this is helping my son, and helping
me. It’s a journey for both of us. (W)

Other  Maori  practices  included  Kkarakia
(prayer/incantation; Barlow, 1991) to open and close all
sessions, which rangatahi understood as part of “making
everything we do in here tika and safe” (R). Karakia were
performed in both English and Maori and more
importantly, whanau acceptance and participation in the
process was never assumed. The kaimahi were aware that
many whanau were not of Maori descent; therefore, it was
important to invite participation rather than expect
compliance in a process that participants described as
safe.

Rangatahi appreciated that staff were Maori, feeling
they were less likely to judge and more likely to
understand them than non-Maori staff, as this participant,
who had experienced both the mainstream and rangatahi
programmes, pointed out:

The mainstream group have a different approach to
things. | expressed myself in that group just like |
expressed myself here but they didn’t understand. They
couldn’t relate back to my cultural needs. | felt out of
my comfort zone like we are two different groups of
people ... the Pakehda Europeans ... often we are the
low people but when it’s Mdaori to Mdaori, it’s equal
respect. (R)

Kaimahi characteristics facilitate engagement
The personal attributes of the kaimahi (especially

humour and straightforward talk) helped to put
participants at ease and were crucial to motivating
engagement with treatment. Rangatahi really valued their
relationships with the kaimahi, whose use of humour and
relaxed style made the rangatahi feel connected and
motivated.

They 're kind of more laid back and you could joke with

them ... The work was laid back which was good

because that helped me do my work, it helped me,

cause that’s the way I feel comfortable learning and

working so it was easy for me. (R)

The kaimahi style eased potentially volatile situations,
and helped rangatahi move into the more emotionally
demanding work they needed to do.

My therapist, he’s a crack-up ... he’s awesome, O for
Awesome... I think of him as a mate. (R)

Whanau too appreciated the personal qualities and
skills that the kaimahi demonstrated:
They approach on a level that they're just ordinary
people too without the big therapist type thing, they
are very natural and yet where the rubber hits the road
and they have to say, “Look no, this is what is,” they
do it but they 've layered it in very carefully. (W)
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The kaimahi were also seen as positive Maori role
models, as well as using case studies of famous Maori to
help rangatahi see that being Maori did not have to be bad.
“I used to think that Maori people are always bad and
that’s the way you have to be” (R). Diverse cultural needs
were also handled well by staff, according to most
whanau:

1 think being in a Mdori programme helped him relax
a lot more to be able to participate in the treatment.
His therapist is a person who can understand my son’s
heritage because he’s got two lines to sort of look at.
On his Mum’s side, he’s Maori and on my side he’s
English. (W)

Having access to kaimahi of kaumatua status helped
to reinforce the Maori cultural frameworks that were
promoted in the programme, such as respect and
perseverance. Some also commented that having Maori
females involved was good in the “male-orientated”
environment of the treatment centre, especially for female
whanau.

Positive experience of group work

Participants spoke of positive experiences of group
work. Groups built a sense of universality among the
rangatahi, and the activities employed by the kaimahi,
such as “blind trust” exercises, helped to challenge
participants’  preconceived ideas/assumptions and
enhanced their sense of connection to other group
members. Boys described the group wilderness camps as
fun, building stronger bonds with each other, to make
harder aspects like disclosures more effective:

Like on camp when we were going to do our
disclosures, we had a bit of a fun time beforehand and
then got into work instead of just getting straight to it.
It gets me motivated to do the work. (R)

Whanau saw them as building life skills:

Every time they go out for their camps, it gives him life
skills that he can use out here. (W)

Areas for improvement: Rangatahi and whanau
perspectives
Rangatahi acknowledged that disclosures were
necessarily challenging but suggested the language and
pace of questioning could improve. Whanau wanted more
information about the programme and improved access
through home-based meetings and transport resources.
The rangatahi shared that the presentation of
disclosures in a group setting was challenging. Sometimes
when the kaimahi were attempting to explore the
adolescents’ attitude and beliefs, they had difficulties
understanding what was being asked of them, because
they had not been shown how to explore their emotions,
or the depth of the questions progressed too quickly:
| started getting mixed up with their words cause |
couldn’t understand them properly. | just got angry
and then just shut myself down. It was just sometimes
too many words and too fast and | just get frustrated
and I just think they 're intimidating me. (R)

One concern expressed by Maori was that those
considered as “outsiders to the tikanga of the programme”
could impact on the treatment process. This included
unknown professionals attending group or whanau
sessions (such as lawyers or social workers), or

confidentiality when going into other tribal areas.
Participants reported there were times when the kaimahi
failed to inform them about professionals attending
group/whanau sessions. At the outdoor wilderness camps,
rangatahi reported they felt embarrassed disclosing
personal information in front of unknown professionals
who had arrived, and therefore hesitated with their
disclosure. One stated he was conscious that he was in a
different iwi [tribal area] at the camp and was concerned
about the confidentiality of the information being shared
with the unknown professionals in attendance.

Some whanau wanted more information about what
the programme would involve (e.g., an “information
pack™), how boys were progressing, and who was at
system review meetings and why (e.g., when lawyers,
social workers or residential care staff attended). This
could help both to advance the transparency of the
programme and maintain participants’ “buy-in”.

Increased resources for both rangatahi and whanau
were recommended, including meeting Maori graduates
of offender programmes, more kaupapa Maori learning
(e.g., learning te reo Maori), employing a Maori social
worker and providing an adjunct group for whanau
members. Accessibility could be improved through home-
based meetings (as also recommended by programme
staff) or the use of satellite offices, or at least providing
more consistent funding for rangatahi transport to attend
weekly group and therapy appointments. The experience
of a home-based review meeting was very positive for
whanau:

We all talk more here than we did at [the office]. We
had questions but we wouldn’t ask; being in your own
house, we could. | never used to look forward to
programme meetings ... 1 didn’t know what the
programme was about until they came here ... them
coming here and explaining themselves ... made us
open up. (W)

Similarly, taking more information to the wider
community would be vital, through for example running
education days at tribal hui. This would encourage
whanau to be involved and understand rangatahi in
treatment, but would also share the preventative concepts
and Maori frameworks across a wider tribal setting.

DISCUSSION

Process evaluations of Maori sex offender treatment
programmes are sparse and limited to adult populations
(Billing, 2009; Tamatea et al., 2011), or youth in
mainstream programmes (Geary, 2007). The key findings
therefore advance limited knowledge in this area and are
discussed in relation to existing literature.

Culturally appropriate approaches with sexually
abusive Mdaori youth are helpful for engagement.

The fundamental finding of this research was that,
despite participants’ differing levels of cultural
knowledge and experience, the Maori model and practices
integrated into the programme were understood and
embraced by the clients. The programme utilised a holistic
approach to offending, as the respondents were
encouraged to attend to their sexually harmful behaviours
whilst nurturing a positive cultural identity and core
relationships.
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The benefits of culturally focused treatment
programmes when working with indigenous populations
have been acknowledged (Durie, 2003; Huriwai et al.,
2000; Stuart & Jose, 2014; Thakker, 2014). Yet, it is
difficult to understand the specific clinical factors through
which a culturally focused approach affects an
individual’s wellbeing (Houkamau & Sibley, 2010;
Thakker, 2013). The rangatahi programme data offer
some insight into the cultural processes and practices that
were clinically helpful; namely, use of the Te Whare
Tangata model; use of karakia; stories depicting
successful Maori who had overcome adversity; the
importance of whanau involvement; and tikanga practices
that were tailored to the rangatahi.

The use of Maori models and practices in the rangatahi
programme was apparent throughout data collection.
Most of the rangatahi were able to accurately recount the
Te Whare Tangata model’s cultural symbolism and how
it encapsulated sexually harmful behaviour, and whanau
could relate to it. Maori academics argue that the use of
the marae (which includes the whare) in this context is
suitable and symbolic because it is a vital part of Maori
culture (Durie, 2001; Moko-Mead, 2002). For
disenfranchised or marginalised Maori, the marae setting
can act to reinforce Maori identity and restore sense of
purpose (O’Connor & Macfarlane, 2002).

The effectiveness of karakia in a clinical setting has
never been proven by scientific research, but anecdotal
evidence suggests that these methods have been helpful in
increasing engagement and retention through greater
cultural suitability and relevance among addiction service
users (Huriwai et al., 2000), adolescent and adult Maori
sex offenders receiving treatment in the community
(Billing, 2009; Geary, 2007), and incarcerated Maori sex
offenders (Tamatea et al., 2011). Programme participants
found the use of karakia to open and close sessions helped
make them “safe”.

The use of stories depicting successful Maori who had
overcome adversity was also used on several occasions to
challenge clients’ negative perceptions of Maori. The
positive role models of the kaimahi themselves were also
powerful. The rangatahi were encouraged to contemplate
the idea that ethnicity does not dictate, conduct or
predetermine future aspirations. Many of the respondents
reported that these concepts were initially unfamiliar and
difficult to comprehend; however, once accepted, their
motivation to become a “good Maori” and finish
treatment increased significantly. Cherrington (2003)
suggested that using Maori mythology in a clinical setting
is helpful because it is meaningful, promotes Maori
identity through the acknowledgement of Maori
ancestors, allows clinicians to creatively explain an
individual’s personality traits and integrate concepts such
as grief, change, and loss. Maori mythology is particularly
helpful when working with young people and their
whanau because it gives clients exposure to Maori
families who were not perfect but who pushed through
adversity to succeed (Cherrington, 2003).

Family involvement in the treatment of sexually
abusive youth has been widely discussed (Anaforian,
2009; Billing, 2009; Geary 2007; McNeill & Gallardo,
2009; Tamatea et al., 2011; Williams & Cram, 2012),
including improved treatment completion if family is

active in the treatment process (Worley, Church, &
Clemmons, 2012; Worling & Curwen, 2000; Yoder,
Hansen, Lobanov-Rostovsky, & Ruch, 2015). From a
Maori cultural perspective, researchers such as Durie
(2003) and Love (1999) would argue that whanau/family
involvement should always be considered in the
therapeutic context because the mana of an individual and
their whanau are intertwined to the extent that they are
inseparable.

The concept of whanaungatanga, which emphasises
the sense of belonging as a result of relationships and
kinship ties (Moko-Mead, 2002; Williams & Cram,
2012), was a consistent theme, which emerged throughout
data collection. Specifically, the adolescents’ relationship
with family and their wider community were carefully
woven through every facet of their work and in-treatment
social interactions were dictated by the whanaungatanga
process. Most participants reported an improvement in
family relationships as a result of the programme and that
having family involved and supporting the treatment
process gave them the opportunity to showcase positive
progress and rebuild family trust. The whanau
respondents reported that their involvement facilitated
processes such as forgiveness, acceptance and
togetherness. These findings give credence to the theory
that family are a fundamental resource that support
change for Maori adolescents (Huriwai et al., 2000; Stuart
& Jose, 2014).

Kaimahi identified the need to tailor cultural practices
to the cultural understanding and tribal affiliation of the
rangatahi and the whanau, rather than just to the tikanga
of their organisation. Huriwai et al. (2000) reported that
matching tikanga is an issue faced by many Maori mental
health clinicians left contemplating which tikanga to
expose clients to — that of the therapist, the client or the
iwi in which the organisation sits.

Although the benefits of using a cultural approach
were undoubted, working in a Maori programme also had
challenges for staff. Expectations from whanau and their
respective communities about their work, including to
continue as therapists despite feeling undervalued and
overworked, were high; similar to expectations noted
among Maori counsellors working in mainstream mental
health organisations (Love, 1999). Love (1999) added that
Maori counsellors can also experience conflict as a result
of differing interpretations of counsellor-client
boundaries and professionalism when compared with
non-Maori clinicians. Because of the type of work,
therapists in this area may experience high levels of stress
and burn out (Sandhu, Rose, Rosthill-Brookes & Thrift,
2012), vicarious trauma, and potentially be a risk to clients
(Billing, 2009). Therefore, it is important that kaimahi
have consistent access to resources that will extend and
reinforce their knowledge base, as well as increased
access to clinical and cultural support, as recommended
also in community sex offender research by Lim, Lambie,
and Cooper (2012) and Geary (2007).

Staff characteristics were essential to engagement.
Staff attributes were identified as an important feature that
positively impacted on the programme users’ (whanau
and rangatahi) experience in treatment.

A strong client-therapist relationship during treatment
was also imperative, with many rangatahi perceiving the
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kaimahi as role models for positive relationships. Similar
client-therapist relationship needs were also reported
among mainstream sexually abusive youth receiving
treatment in the community (Geary, 2007) and a recent
systematic review highlighted that good relationships
between adolescents and treatment staff was a crucial
element of treatment (Campbell, Booth, Hackett &
Sutton, 2018).

A key characteristic of staff was their cultural
responsiveness, as noted, being aware of the acculturation
issues of rangatahi and whanau, including the challenges
of mixed race. This accords with Tamatea, Webb, and
Boers (2011), who acknowledged that sex offender
treatment programmes should be adapted to accommodate
the cultural needs of those who participate and failure to
recognise an indigenous person’s cultural affiliation and
values may result in the offender feeling alienated and
neglected (Huriwai et al., 2000).

Cultural matching of client to therapist was important.
Rangatahi reported that seeing a Maori therapist reduced
their anxiety because they believed that they would be less
judgmental of their personal circumstances and also
understood the “Maori way of being”. This was also
evident in Turner and Manthei’s (1986) study where
Maori adolescents preferred Maori therapists because
they were impartial and more understanding of their
circumstances. Better treatment outcomes for users have
been reported (Tamatea et al., 2011; Brown, St Arnault,
George, & Sintzel, 2009) as clients stay longer and
improve faster because of similarities in cultural beliefs
and attitudes (Ape-Esera, Nosa, & Goodyear-Smith,
2009; Zane et al., 2005). In previous sex offender
research, Maori adolescent participants and their
caregivers found the inclusion of Maori therapists
“essential” to the client-therapist relationship and in turn
the therapeutic success (Geary, et al., 2011). However,
while ethnically matching Maori clinicians with Maori
clients is ideal (Tamatea et al., 2011), it is often difficult
to achieve because of the limited availability of clinically
trained Maori clinicians (Geary, 2007). Furthermore,
international research states that similarities in
therapist/client understanding of problem behaviour,
willingness and interest to explore healthier coping
strategies, and having shared treatment goals and
expectations may be more important than ethnic matching
(Zane et al., 2005; Imel, Baldwin, Atkins, Owen,
Baardseth & Wampold, 2011).

Rangatahi and whanau appreciated the relaxed
therapeutic style of the kaimahi and use of humour. While
some sex offender researchers advocate caution using
humour in a clinical setting, most have proposed that the
careful integration of humour can lead to increased client-
therapist rapport and create opportunities for therapists to
explore clients’ deviant sexual desires (Eisenman, 2000).
In addition, humour can be a helpful means for staff to
cope with the challenges of working alongside sexually
aggressive populations (Sandhu et al., 2012).

Rangatahi and whanau reported that kaimahi
characteristics facilitated engagement. In making sense of
this in observations and analysis, an unexpected finding
was how the rangatahi drew strong parallels between the
staff members and relatives, including respected
kaumatua, aunts or uncles, who had positively influenced

them. Because of this association in their private lives,
they were mindful of their behaviour around the kaimahi
of kaumatua status and were more relaxed around the
other staff because they reminded them of aunties/uncles
who were fun and put them at ease. Moko-Mead (2002)
and Love (1999) would attribute these views to the
whanaungatanga principle; in particular, the idea that non-
kin people can become like family through shared
experiences. Western models of counselling may see
these associations as inappropriate and potentially the
result of a breach in counsellor-client boundaries, while in
the setting of the current study, it was found to be
culturally appropriate (Moko-Mead, 2002; Love, 1999).

Group processes are effective.

Peer relationships within the treatment programme
were emphasised and continually reinforced through
weekly group sessions, presentations, role-plays, and
outdoor wilderness experiences. The wilderness
experiences were particularly popular, not surprisingly,
given the importance of peer friendships among this age
group, and evidence that shared group experiences
facilitate disclosure and change in relation to sexually
deviant behaviours (Billing, 2009; Rich, 2003). Groups
provide a supportive environment where sexual offenders
learn basic relationship, communication, and social skills
(Rich, 2003; Somervell & Lambie, 2009), whilst safely
focusing on issues most relevant to sexual offending.

Strengths and Limitations

Strengths of this research were that it emphasised the
perspectives of service-users, which are often overlooked
in adolescent sex offender treatment studies, and that most
of the interviewees were Maori. All the participants who
agreed to participate in the research from the start
completed the entire research process, but a limitation of
the research was that rangatahi who graduated or dropped
out of the programme were not able to be included, despite
efforts to interview them. Whanau refused participation
for some because they had “since moved on with their
lives”; for others, contact details were out of date. Also,
despite attempts to engage the management, they chose
not to respond; team leader/management perspectives
may have added more to the research.

Concluding comments

This process evaluation of a rangatahi programme
showed that, by carefully weaving tikanga Maori beliefs
and processes with westernised therapeutic theories and
techniques, the kaimahi were able to create a unique
treatment environment that emphasised values essential to
positive adolescent growth including whanau support, the
maintenance of relationships, and the importance of a
secure identity. Furthermore, the personal qualities of the
kaimahi and their responsiveness to the issues facing
Maori youth of mixed ethnicity significantly contributed
to the programme’s success.

The findings of this study are important because they
help to give credibility to the use of cultural initiatives
with sexually abusive Maori youth. This current study
clearly illustrates that sex offender treatment programmes
need to accommodate the cultural needs of those who
participate and failure to do so may result in disparate
outcomes for its users and increase the risk to the
community.

49




A Rangatahi Treatment Programme for Sexually Harmful Behaviour

References

Anaforian, C. L. (2009). Predicting treatment completion of
adolescent sex offenders in a community outpatient setting.
Dissertation Abstracts International: Section B: The
Sciences and Engineering. 70.

Ape-Esera L. (2016). “Understanding the needs of sexually
abusive rangatahi”: A process evaluation of the SAFE
Rangatahi treatment programme for Maori adolescents
who engage in sexually harmful behaviour (Clinical
doctoral thesis). Auckland, NZ: University of Auckland.

Ape-Esera, L. S. E., Nosa, V. H., & Goodyear-Smith, F. A.
(2009). The Pacific primary health care workforce in New
Zealand: What are the needs? Journal of Primary Health
Care, 1, 126-133.

Barlow, C. (1991). Tikanga whakaaro: Key concepts in
Maori culture. Auckland, New Zealand: Oxford University
Press.

Barnes, A. (2004). Social justice theory and practice: Pakeha,
Kaupapa Maori and educational leadership. New Zealand
Journal of Educational Leadership, 19, 47-62.

Billing, K. M. (2009). "Sowing the Seeds for Change" A
process evaluation of Te Kakano, the SAFE Programme for
Maori men who have sexually offended against children.
(Unpublished Doctoral Thesis). Auckland, New Zealand:
The University of Auckland.

Bouman, Y. H. A., de Ruiter, C., & Schene, A. H. (2008).
Quality of life of violent and sexual offenders in
community-based forensic psychiatric treatment. Journal
of Forensic Psychiatry & Psychology, 19, 484-501.

Braun, V. & Clarke, V. (2006). Using thematic analysis in
psychology. Qualitative Research in Psychology, 3, 77-
101.

Braun, V., Clarke, V. & Terry, G. (2014). Thematic analysis.
In P. Rohleder & A. Lyons (Eds.), Qualitative Research in
Clinical and Health Psychology (pp. 95-113). Basingstoke,
UK: Palgrave MacMillan.

Brown, J. D., St Arnault, D., George, N., & Sintzel, J. (2009).
Challenges of transcultural placements: Foster parent
perspectives. Child welfare, 88, 103-126.

Campbell, F., Booth, A., Hackett, S., & Sutton, A. (2018).
Young people who display harmful sexual behaviors and
their families: a qualitative systematic review of their
experiences of professional interventions. Trauma,
Violence, & Abuse, OnlineFirst,
doi:10.1177/1524838018770414.

Cherrington, L. (2003). The use of Maori mythology in
clinical settings: Training issues and needs. In L. W.
Nikora, M. Levy, B. Masters, W. Waitoki, N. Te
Awekotuku, and R. J. M. Etheredge (Eds). The
Proceedings of the National Maori Graduates of
Psychology Symposium 2002: Making a difference
(pp.117-120). Hamilton, New Zealand: Maori and
Psychology Research Unit, University of Waikato.

Dopp, A. R., Borduin, C. M., Willroth, E. C., & Sorg, A. A.
(2017). Long-term economic benefits of psychological
interventions for criminality: Comparing and integrating
estimation methods. Psychology, Public Policy, and Law,
23(3), 312-323.

Durie, M. (2001). Mauri ora: The dynamics of Maori health.
Victoria, Australia: Oxford University Press.

Durie, M. (2003). Nga kahui pou: Launching Maori futures:
Wellington, New Zealand: Huia Publishers.

Durie, M. (2011). Nga tini whetu: Navigating Maori futures.
Wellington, New Zealand: Huia Publishers.

Edwards, R., Whittaker, M. K., Beckett, R., Bishopp, D., &
Bates, A. (2012). Adolescents who have sexually harmed:

An evaluation of a specialist treatment programme. Journal
of Sexual Aggression, 18, 91-111.

Eisenman, R. (2000). Explaining sex offenders: The concept
of imprinting. International Journal of Adolescence and
Youth, 8, 1-9.

Fox, B., & DelLisi, M. (2018). From criminological
heterogeneity to coherent classes: Developing a typology
of juvenile sex offenders. Youth Violence and Juvenile
Justice, 16(3), 299-318.

Gamache, D., Diguer, L., Laverdiére, O., & Rousseau, J. P.
(2012). Development of an object relation—based typology
of adolescent sex offenders. Bulletin of the Menninger
Clinic, 76(4), 329-364.

Geary, J. E. (2007). Adolescent sexual offender treatment
programmes in New Zealand: A process. (Unpublished
Doctoral Thesis). Auckland, New Zealand: The University
of Auckland.

Geary, J., Lambie, 1., & Seymour, F. (2011). Consumer
perspectives of New Zealand community treatment
programmes for sexually abusive youth. Journal of Sexual
Aggression, 17, 181-195.

Hammersley, M. (2008). Questioning qualitative inquiry:
Critical essays. London, UK: Sage Publications Ltd.

Houkamau, C. A., & Sibley, C. G. (2010). The multi-
dimensional model of Maori identity and cultural
engagement. New Zealand Journal of Psychology, 39, 828.

Huriwai, T., Sellman, J. D., Sullivan, P., & Potiki, T. L.
(2000). Optimal treatment for Maori with alcohol and drug-
use-related problems: an investigation of cultural factors in
treatment. Substance Use & Misuse, 35, 281-300.

Imel, Z. E., Baldwin, S., Atkins, D. C., Owen, J., Baardseth,
T., & Wampold, B. E. (2011). Racial/ethnic disparities in
therapist effectiveness: a conceptualization and initial
study of cultural competence. Journal of Counseling
Psychology, 58, 290-298.

Klein, T., & Olbrecht, M. (2011). Triangulation of qualitative
and quantitative methods in panel peer review research.
International Journal for Cross-Disciplinary Subjects in
Education, 2, 342-348.

Lambie, I., Geary, J., Fortune, C-A., Brown, P., & Willingale,
J. (2007). Getting it right. An evaluation of New Zealand
community treatment programmes for adolescents who
sexually offend. Ka pu te ruha, ka hao te rangatahi.
Auckland, New Zealand: Centre for Social Research and
Evaluation. Te Pokapti Rangahau Arotake Hapori.

Lambie, 1., & Seymour, F. (2006). One size does not fit all:
Future directions for the treatment of sexually abusive
youth in New Zealand. Journal of Sexual Aggression, 12,
175-187.

Lim, S., Lambie, I., & Cooper, E. (2012). New Zealand youth
that sexually offend: Improving outcomes for Maori
Rangatahi and their Whanau. Sexual Abuse: A Journal of
Research and Treatment, 24, 459-478.

Love, C. M. A. (1999). Maori voices in the construction of
indigenous models of counselling theory and practice.
(Unpublished Doctoral Thesis). Palmerston North, New
Zealand: Massey University.

McNeill, B. W., & Gallardo, M. E. (2009). Introduction:
Psychotherapy as healing practice: Multiple identities,
common factors, and evidence-based practice. In M. E.
Gallardo & B. W. McNeill (Eds). Intersections of multiple
identities: A casebook of evidence-based practices with
diverse populations. New York, NY: Taylor & Francis.

Margari, F., Lecce, P. A., Craig, F., Lafortezza, E., Lisi, A,
Pinto, F., ... & Margari, L. (2015). Juvenile sex offenders:
Personality profile, coping styles and parental care.
Psychiatry Research, 229(1-2), 82-88.

50



http://www.palgrave.com/page/detail/?k=9781137291059
http://www.palgrave.com/page/detail/?k=9781137291059
http://www.palgrave.com/page/detail/?k=9781137291059

A Rangatahi Treatment Programme for Sexually Harmful Behaviour

Ministry of Justice. (2009). Child and youth offending
statistics in New Zealand: 1992 to 2007. Wellington, New
Zealand: Author.

Moeke-Pickering, T. (1996). Maori identity within whanau:
A review of literature. Hamilton, New Zealand: University
of Waikato.

Moko-Mead, H. (2002). Tikanga Maori: living by Maori
values. Wellington, New Zealand: Huia Publishers.

NZ Police. (2018). Sexual assault and related offences by age
group and Sex. Retrieved from
http://www.police.govt.nz/about-us/publications-
statistics/data-and-statistics/policedatanz/unique-
offenders-demographics.

O'Connor, M., & Macfarlane, A. (2002). New Zealand Maori
stories and symbols: Family value lessons for western
counsellors. International Journal for the Advancement of
Counselling, 24, 223-237.

Owen, V. (2001). Whanake rangatahi: Programmes and
services to address Maori youth offending. Social Policy
Journal of New Zealand, 16, 175-190.

Patton, M. Q. (1990). Qualitative evaluation and research
methods (2" Ed.). Newbury Park, CA: Sage.

Patton, M. Q. (1997). Utilisation-focused evaluation: The
new century text (3" Ed.). Thousand Oaks, CA: Sage.

Pullman, L. E., Leroux, E. J., Motayne, G., & Seto, M. C.
(2014). Examining the developmental trajectories of
adolescent sexual offenders. Child Abuse & Neglect, 38(7),
1249-1258.

Rangahau website. (2015). Principles of Kaupapa Maori.
Retrieved from http://rangahau.co.nz/research-idea/27/

Rich, P. (2003). Understanding Juvenile Sexual Offenders:
Assessment, Treatment, and Rehabilitation. New York,
NY: Wiley.

Ryan, E. P., & Otonichar, J. M. (2016). Juvenile sex
offenders. Current Psychiatry Reports, 18(7), 67.

Sandhu, D. K., Rose, J., Rostill-Brookes, H. J., & Thrift, S.
(2012). ‘It’s Intense, to an extent’: A qualitative study of
the emotional challenges faced by staff working on a
treatment programme for intellectually disabled sex
offenders. Journal of Applied Research in Intellectual
Disabilities, 25, 308-318.

Seto, M. C., & Lalumiére, M. L. (2010). What is so special
about male adolescent sexual offending? A review and test
of explanations through meta-analysis. Psychological
Bulletin, 136(4), 526.

Somervell, J., & Lambie, I. (2009). Wilderness therapy
within an adolescent sexual offender treatment programme:
A qualitative study. Journal of Sexual Aggression, 15, 161-
177.

Statistics New Zealand. (2013). Annual Recoded Offences
for the latest Fiscal Years (ANZSOC). Retrieved from
http://nzdotstat.stats.govt.nz/wbos/Index.aspx?DataSetCo
de=TABLE CODE7401

Steptoe, L., Lindsay, W. R., Forrest, D., & Power, M. (2006).
Quality of life and relationships in sex offenders with
intellectual disability. Journal of Intellectual &
Developmental Disability, 31, 13-19.

Stuart, J., & Jose, P. E. (2014). The protective influence of
family connectedness, ethnic identity, and ethnic
engagement for New Zealand Maori adolescents.
Developmental Psychology, 50, 1817-1826.

Tamatea, A. J., Webb, M., & Boer, D. P. (2011). The role of
culture in sexual offender rehabilitation: A New Zealand
perspective. In D. P. Boer, R. Eher, L. A. Craig, M. H.
Miner & F. Pfafflin (Eds.), International Perspectives on
the Assessment and Treatment of Sexual Offenders:

Theory, Practice and Research (pp. 313-329). Chichester,
UK: Wiley & Sons.

Thakker, J. (2013). Should group membership be considered
for treatment to be effective? In J. L. Wood, & T. A.
Gannon (Eds.), Crime and Crime Reduction: The
Importance of Group Processes (pp. 177-195). London,
UK: Routledge.

Thakker, J. (2014). Cultural factors in offender treatment:
Current approaches in New Zealand. Procedia-Social and
Behavioral Sciences, 113, 213-223.

Thomas, D. R. (2006). A general inductive approach for
analyzing qualitative evaluation data. American Journal of
Evaluation, 27, 237-246.

Turner, G. M., & Manthei, R. J. (1986). Students' expressed
and actual preferences for counsellor race and sex.
International Journal for the Advancement of Counselling,
9, 351-362.

Vandiver, D. M. (2006). A prospective analysis of juvenile
male sex offenders: Characteristics and recidivism rates as
adults. Journal of Interpersonal Violence, 21(5), 673-688.

Walker, S., Eketone, A., & Gibbs, A. (2006). An exploration
of kaupapa Maori research, its principles, processes and
applications. International Journal of Social Research
Methodology, 9, 331-344.

Williams, L., & Cram, F. (2012). What works for Maori:
Synthesis of selected literature. Wellington, New Zealand:
Department of Corrections.

Worley, K. B., Church, J. K., & Clemmons, J. C. (2012).
Parents of adolescents who have committed sexual
offenses: Characteristics, challenges, and interventions.
Clinical Child Psychology and Psychiatry, 17, 433-448.

Worling, J. R., & Curwen, T. (2000). Adolescent sexual
offender recidivism: Success of specialized treatment and
implications for risk prediction. Child Abuse & Neglect, 24,
965-982.

Worling, J. R., & Langton, C. M. (2016). Treatment of
adolescents who have sexually offended. In L.E. Marshall
& W.L. Marshall (Eds.), The Wiley Handbook on the
Theories, Assessment and Treatment of Sexual Offending
Vol. 1l Treatment (pp. 1245-1263). Chichester, UK:
Wiley.

Yoder, J. R., Hansen, J., Lobanov-Rostovsky, C., & Ruch, D.
(2015). The impact of family service involvement on
treatment completion and general recidivism among male
youthful sexual offenders. Journal of Offender
Rehabilitation, 54, 256-277.

Zane, N., Sue, S., Chang, J., Huang, L., Huang, J., Lowe, S.,
& Lee, E. (2005). Beyond ethnic match: Effects of client—
therapist cognitive match in problem perception, coping
orientation, and therapy goals on treatment outcomes.
Journal of Community Psychology, 33, 569-585.

Corresponding Author
Luisa Ape-Esera (Ngati Ruanui, Ngati Hamoa)
Email: luisa.ape-esera-paki@tdhb.org.nz

51



http://rangahau.co.nz/research-idea/27/
http://nzdotstat.stats.govt.nz/wbos/Index.aspx?DataSetCode=TABLE%20CODE7401
http://nzdotstat.stats.govt.nz/wbos/Index.aspx?DataSetCode=TABLE%20CODE7401
mailto:luisa.ape-esera-paki@tdhb.org.nz

